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Presentation Overview

Key Issue: “Increased Credentialism”

1 Where are we now?

1 What are the key Issues for Health
and Post-Secondary Education?

1 What is the National ETP Process?

1 What is the research telling us?




Key Consideration

Increased Credentials

Increased credentials among health
professions has become a significant
Issue for all provincial and territorial
governments in Canada.



Wher e are we now?

National ETP process with mandate to:

L O OO0

Provide policy advice

Assess proposed changes in ETP
credentials

Implement and coordinate the
process

Ensure consistent distribution of
Information



Who participates in the assessment?

Two groups.

Coordinating Committee on Entry To Practice
fcredenti als (CCETPC) members, representatives
rom:

o Federdl, Provincia, and Territoria
Ministriesof health

o Ministries of post-secondary education
and expertsfrom

o regional health authorities, academic,
health policy field and; aboriginal
representation

o External Review Team



About the ETP process.

_INew process established In
2003

JTiming of submissions

_ILevel for control mostly In
Provinces



SUbmission Process

Letter of

v

Intent

l

Full proposal

v

/Completeness
requested by
jurisdiction

|

v

Proposal reviewed
for completeness

l

Application accepted
by CCETPC

CCETPC notified by the
jurisdiction

More information required

If incomplete then returned to applicant

Stage Two



Submission Process (cont.)

CCETPC prioritizes applications

Allow three to six months

Rewewerslselected curnaround time

Analysis of Proposal/report prepared by reviewers

Results c}isseminated

Submitting Lrisdiction considers

results and makes decision

Decision shared with applicant by jurisdiction,

CCETPC shared decision with other jurisdictions

|
Complete




Current CCETPC Process

2 Inclusive and transparent
process and,;

0 promote informed decision-
making, recognizing that final
decisions rest with each
jurisdiction



CCEPTC Is not permitted to:

1 Provide recommendations based
on the outcome of expert panels’
review of proposals to change ETP
credentials

JRequest additional information
from the proposal sponsor in order to
Improve expert panel advice; and

It only ensures a process occurs.



Applicants must provide Impact

1. On the health system including:

- Human Resource Planning
- Implications for employers
- Financing of health system



Applicants must provide
lmpact
2. On the Education System including:

- National Accreditation of programs

- Costs of training

- Faculty credentials

- Clinical capacity and placement

- Students- access to program & costs



° History of Credential Changes- See Handout



Research istelling us.

1 Stronger commitment to the National
ETP

2 Need long-term strategy

2 A consistent approach to regulatory
mechanisms

2 Provincial level process to review and
evaluate proposed ETP changes:



- |
Sronger communlcatlon
between
Education Health
Training ) " Employers

Institutions



Contacts for the secretariat
Sandra Cripps

Director Program & Resources Devel opment
Ministry of Health, Saskatchewan

(306) 787-5693

David F. Mercer

Health Education Strategist
Universities and Colleges Division
Higher Education Branch

Nova Scotia Department of Education
Tel: (902) 424-5693 Cdl: (902) 478-0996
Email:



